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Maya Angelou said, “You Can’t Really Know Where You Are Going Until 
You Know Where You Have Been”. To me she is saying that we must recog-
nise the issues, the people and events that have made us into the organiza-
tion we are today. If we do not understand our history, we dishonor past 
members contributions and stand the risk of making past mistakes. Hon-
oring the past is to demonstrate high respect or great esteem for someone.

I admit that when I witnessed A Playlet Suitable for Founders’ Day – “Chan-
nel K.D.S.” at an Ontario Branch Convention I was not struck by the gravi-
tas of the story. Perhaps it was the funny hats or the language of a past era, 
but I thought that the play was “cute”. Having heard and reflected on the 
story of the Order’s founding I’m stuck by the courage and strong-willed 
nature of the original ten founders. These are the ladies we celebrate on 
January 13, Founders’ Day.

Beyond telling the story of our founding the IOKDS honors our past is many ways. We have five volumes with our story 
spanning from 1886 to 2000. These are a tremendous resource to understand the people and actions taken in the no so dis-
tant past. We quote the wise words of our past leaders, we recite prayers written by past members, we proclaim our motto, 
and we diligently use our watchwords.

We honor the past by naming important places for significant leaders and members. At the Jennie. C Benedict House we 
maintain a Memorial Museum that conserves many important documents. Also, on the second floor we preserve Marga-
ret Bottome’s office. There are many buildings and rooms named to pay tribute to many important leaders, members, and 
Branches at Chautauqua. This is not unique to Chautauqua, some Circles are named in honor of past members, such as the 
Rosalie James Circle of St. Augustine Florida.

Soren Kierkegaard reminded us that “Life can only be understood backwards; but it must be lived forwards.” We must 
forge the future with the same passion and strength of those that proceed our tenure. Members across America and 
Canada are doing just that.

Community projects carry on the tradition of service at the local level and color the variety of service that we offer. We 
provide resources to camps and homes that provide much needed relief and enjoyment in their areas. When we forge a 
future, we mainly focus our services to education, health care, and affordable housing, however we don’t limit our caring 
to these categories. In my own Faith Circle, we care for migrant workers that provide their much-needed skills to grow and 
harvest the food that we enjoy. We look for the corners of need and jump into action.

At Chautauqua we engage in service to help scholars on their learning journey, host clergy to renew and refresh them-
selves, and offer affordable housing so all can enjoy the magic that is the Chautauqua Institution season.

My own communications committee and many writers work hard to bring you stories through print and digital mediums 
to inform and engage the membership. Keep an eye out for QR (quick response) codes in this issue that will lead you to 
our website or our other social media platforms.

Our leadership creates a strategic plan with clear goals to ensure we fulfill our key performance indicators such as dis-
tributing over $95,000 in scholarships. We take those strategies and break them down into realistic tasks that are specific, 
manageable, and rewarding. Shaping our future. 

My request is that you take an article or point of view that you have read in this publication and share it with your Circle 
or Branch. Start or continue a conversation on how your Circle or Branch will honor the past and forge the future.

In His Name…Michael
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hat an amazing history IOKDS has! It all started with a 
thought – a dream – an urge – a desire to make a difference, 
to be recognized as a servant of God. A spirit of helping 

and inspiring people to help relieve the suffering of others through 
simple acts of kindness or in bold, active projects. Doing this as an 
interdenominational group was a new and inspiring idea. We could 
accomplish more working as a Christian team rather than as sepa-
rate denominations. So, our founders looked around, found ways to 
help others and charged forward.

They were continuously encouraged and praised through Margaret 
Bottome’s personal letters, articles in her Ladies Home Journal col-
umns, her Heart to Heart talks, speeches and events. Bottome kept 
energetic, creative people around her who also motivated others. 
The excitement grew and spread far and wide. They held conven-
tions where sharing of ideas and projects inspired others to act, and members bonded and became friends. 
They formed Central Council to help manage and direct activities at many levels. Membership grew and 
branches and circles developed ministries far beyond the founders’ dreams, including homes for the aging, 
hospitals, special needs schools, toy lending libraries, higher education scholarships, Native American Indian/
Indigenous people support, international projects, and more.

Today, 136 years later, we are at a crossroads. Ministries are being sold and circles and branches are disbanding. 
Which direction will we travel? Can we once again move forward and inspire others to serve In His Name? 
We can, but we must look at the world and society as it is today. We need to use the basic principles that our 
founders used and develop ministries in which busy families can get involved. Intergenerational circles might 
be the answer!

Where are the children? SPORTS! Consider sponsoring a team because the parents and children are there. 
Serve snacks or hot dogs after a practice or game and have the children do a project that will help others. 

They could make a craft for folks in a nursing home or go to a nursing home where they can talk 
with the residents, sing, play checkers, etc. They could write letters to displaced Ukrainian 

children and send with a game or toy or coloring book (seek help from the Salvation 
Army or a Ukrainian Orthodox Church). Fill shoeboxes for Native Americans or 

other needy groups. Get going with humanitarian efforts to help others and teach 
children how to do this. This will lead to life-long giving!

Where are the teens and college students? They are busy but could form virtual 
circles to keep in touch and share how they are helping others. Also, these circles 
could help many of our members with technology, a needed skill in IOKDS. 

Where are the moms and dads? They can’t come to a meeting, but they can be 
active with their own children and friends in a multigenerational circle where 
they all work and play together.

Where are the empty nesters? The kids are gone, and they need a new vision. 
Create energetic circles with hands-on projects and include their children 
who have flown the nest.

Continued next page>>
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Where are the newly retired? Grab them quickly! They will be looking for meaningful things to 
do with the rest of their lives. Use their skills, knowledge, and desires to have a focus on others.

There is no one way to serve. Each age group must find a meaningful ministry that will bring them 
joy, peace, and a sense of purpose. Ask them what this might be.

In today’s world we must be VISIBLE. You could partner on projects and events with other organiza-
tions. For example, contact local churches, Goodwill, Salvation Army, and other organizations along with local 
dentists, beauticians, barbers, etc., and hold an event to prepare the children of indigent families (work with So-
cial Services) for the opening of school. Each organization would take one part of the event and have everything 
donated, including: clothes and shoes; backpacks and school supplies; haircuts; snacks and lunch bags; books; 
information on where to go for various types of help; and information on IOKDS.

You can get loads of press on this type of event. The more people hear about your good works, the more they 
will want to be a part of it. This event is quite different from what was done days gone by…or is it really? Our 
founders were busy in the Bowery and other painfully poor areas.

We need to become more diverse and be seen as an organization that loves and welcomes everyone. We need 
everyone’s ideas and willingness to work together for the good of all mankind. Many of you have special talents 
or expertise in various areas. Do not be afraid to step up as a leader because each of you possesses the ability to 
serve our Lord daily. 

What about Chautauqua? Although we were not yet founded in 1874, we were there at Chautauqua’s founding 
as the Sunday School teachers and church leaders. Mina Miller Edison, daughter of Chautauqua Founder Lewis 
Miller, and Mary Lathbury, writer of “Day is Dying in the West,” were King’s Daughters, among many more. 
Once IOKDS was founded, members wore their silver cross pin and met other members strolling the grounds 
or attending a class. They, along with Clara Morehouse, helped form the Chautauqua Circle which quickly be-
came a chapter. From this, the Chautauqua Scholarship Program developed, and we obtained the three houses 
and chapel. We are successfully using these houses as rentals, but how should we use the houses in the future? It 
would be awesome to have retreats, reunions, branch, or circle weeks, pray and planning weeks…and so much 
more.

What ideas do you have? What is your dream? How can you make a difference in the life of another person? 
Who can you ask to join you in new ideas? I’m working on my list right now. How about you?

Whatever we do, wherever we are, we must actively make a difference in our hurting world, just as our founders 
did.
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 hen I heard the theme for this issue, I immedi-
ately thought of Joseph, the son of Jacob. He had 

a wonderful childhood. He was his father’s favorite. 
His future, due to his heritage, seemed assured. He and 
his family had a rich past and were a family that God 
blessed. Only God could foresee how different his life 
would be. 

We know that he was given dreams and insights from 
God about his future. His siblings looked upon him 
with envy and jealously. This climaxed in their plotting 
to kill him and then selling him into slavery.

Now when they saw him afar off, even before he came 
near them, they conspired against him to kill him. Then 
they said to one another, “Look, this dreamer is com-
ing! Come therefore, let us now kill him and cast him 
into some pit; and we shall say, ‘Some wild beast has de-
voured him.’ We shall see what will become of his dreams! 
Genesis 37:18-20

Of course, we know that first he was employed in an 
important home. He proved his talents and soon man-
aged the estate. But lust of the master’s wife led to false 
charges and imprisonment. Again, he proved himself 
invaluable to the prison warden and oversaw the in-
mates.

From God’s testing of Joseph, we learn that he re-
fused to compromise his values. He, like Daniel stood 
for God’s values when all around him joined with the 
world. Each step of the way he could have become dis-
illusioned. When his fellow inmate forgot his promise, 
he could have become bitter. Instead, he learned to 
trust GOD even more. With each trial, he forged ahead 
not dwelling on the past.

When he had the God-given opportunity to advise 
Pharaoh, he looked to the future. He had the opportu-
nity to save many lives. He stepped up to the task and 
tried something new.

Then Pharaoh said to Joseph, “Inasmuch as God has 
shown you all this, there is no one as discerning and 
wise as you. You shall be over my house, and all my 
people shall be ruled according to your word; only in 
regard to the throne will I be greater than you. Genesis 
41:39-40

The other great lesson from Joseph is to forgive peo-
ple. Who would have forgiven these brothers who 
were such scoundrels? He even named his first child 
Manasseh which means forgetting. He was the bigger 
person in all these life events.

So, what does this have to do with IOKDS? We know 
that our future is unsure based on the declining num-
ber of members. Do we dwell on past accomplish-
ments and past ways of doing things or do we forge 
ahead? At the recent International Conference, our 
nebulous future was the elephant in the room that we 
had not wanted to recognize. With foresight, Mary 
Short moved that we set up a task force to study 
where are we headed. This group will be comprised 
of business and non-profit counsel and representative 
members that would realistically give us alternatives 
to remaining on the current path.

Prayerfully, this strategic plan will be a guide to a fu-
ture. There is no forgetting our rich history.        What 
we need to remember is that God has allowed us to 
exist all these years. 

Behold, the LORD’s hand is not shortened, that it can-
not save; nor His ear heavy, that it cannot hear. Isaiah 
59:1

God always uses His faithful remnant for a new be-
ginning. Are we praying about these things? Are we 
praying in His will? Let’s be that faithful group.
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n the past 137 years IOKDS has transitioned from ten 
women pioneering a Christian service that helped 

people in need, into an organization of support in the 
fields of education, affordable housing, and Christian 
ministry. Caring support has been 
achieved in educational institu-
tions, hospitals, senior residences, 
schools, day care centres, and com-
munity organizations. Thousands 
of people have received assistance.

During this period our Order has 
grown from ten women working in 
New York City to an organization 
spread across the United States and 
Canada, and around the world. 
These ten Founders made sure 
that proper legal and governance 
responsibilities were initiated and 
followed. 

Including a Constitution, Bylaws, and Policies.  Bylaws 
have been reviewed and amended as needed by the 
membership on a fair and timely basis. Officers, Direc-
tors, Branch Presidents, Committees, and all members 

have worked diligently to provide 
and support the elected leadership.

The future is unknown but let us 
pray that we can provide continued 
service to others In His Name in the 
years ahead. The world will always be 
in a constant state of crisis and daily 
challenges. With God’s help we have 
the ability to forge into the future 
with faith and good works In His 
Name.

As I begin to write this article, I think of how of-
ten we have written about Founder’s Day. We have 
written about how our Order began on January 13th, 
1886, with 10 women who met in Margaret Bottome’s 
drawing room. We have written about the explosion 
of membership in those early years. We have written 
many times about those 10 women who began a ser-
vice of good work that continues to this day. This new 
organization of women and men saw new opportuni-
ties to help others. And help they did!

Did you know in the first years, this Order went about 
doing good works without any publicity? In fact, the 
majority of the members did not want their service 
known. They did their work quietly without fanfare. 
Because there were many tales of misinformation, it 
became necessary to print small leaflets explaining the 
principles and objects of the Order.  

Membership in the late 1800’s and early 1900’s was 
easy – every woman and man who wanted to be a part

of this wonderful organization that was doing good 
things for the poverty-stricken, the ill and the op-
pressed. They wanted to do something! Today, I truly 
believe there are still women and men who do want to 
help others. We must find them.

Today, we must “blow our own horn” to make people 
aware of what we do to serve our King, or we will not 
be able to continue these good works. We need to tell 
this great story of 10 women with a vision of helping 
others In His Name.  

Margaret Bottome would probably tell us to pray about 
this, and to go out and DO. That means that you and 
I should be looking for new members as well as con-
tinuing our work. New members will help us continue 
the wonderful work of service that our founders began.  
Continuing to do our work to help others, and bring-
ing in new members, is the best way to honor our 10 
founders.  I cannot think of a better way to remember 
and honor them.  
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n my primary care clinic, many of my patients are Spanish and Polish speaking 
immigrants. Growing up speaking Polish with my parents and grandma allows 

me to be proficient in the language and utilize these skills in the clinic to improve the communication between 
my Polish-speaking patients and their English-speaking medical providers.

One of the most memorable patient experiences I have had was an older woman who told me how relieved she 
was to see a medical student in a white coat who spoke her native language. She felt comfortable opening up and 
telling me about why she was not taking her medications the way they had been prescribed. Together, we were 
able to work with her doctor to find an alternative treatment that she was willing to try.

I will continue to serve my patients and build trust in the patient-doctor relationship by advocating for improved 
interpreter and language translation services. All patients should be able to communicate about their medical 
needs in their preferred language. Thank you for awarding me this scholarship to support my medical training! 
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he recent pandemic brings to light the importance 
and need for more health care professionals. There 

is a very real shortage of dedicated doctors, nurses, and 
related health care workers. This is an issue throughout 
the entire country and around the world. Another real 
concern, even prior to the pandemic, is the increased 
health care needs of the aging population. Overall, it 
may appear to be a bleak, dire, and depressing situation. 
As a retired nurse, with over 50 years of experience, I 
have seen the demands and expectations of health care 
workers evolve exponentially. With these increased de-
mands and the increased use of technology, the educa-
tion and training of health care providers has become 
more involved and more costly.

IOKDS continues to “Lend A Hand” by offering schol-
arships to help prepare the next generation of health 
care workers. For the 2021-22 academic year, IOKDS 
provided $27,500 for scholarships to 29 persons train-
ing to serve their communities in health care related 
fields. 

Here is the story of one IOKDS scholarship recipient, 
Emily:

During high school, I didn’t know what I wanted to pur-
sue for an occupation, but enjoyed my science courses, 
especially anatomy. My sophomore year, I got involved 
with research on selective inhibitors for various muscle 
types and began shadowing various professions includ-
ing teachers, environmental biologists, and a wide va-
riety of health professions. Eventually, I decided I most 
enjoyed the knowledge, and critical thinking skills as-
sociated with being a physician and began to gain more 
experience in the health care field. The summer before 
my senior year, I worked as a medical assistant for a

pediatric cardiologist, rooming patients and taking vi-
tals. My curiosity for the human body grew and I took 
multiple anatomy and physiology courses my senior 
year. After graduation I took a gap year where I spent 
two months volunteering in Zanzibar building a school 
and teaching English. I also worked as an ambassador 
for a program call the Healthy Nevada Project. This 
project focused on providing more individual preven-
tative care to patients based on their genetic predispo-
sitions. 

Now over halfway through my first year of medical 
school, I am currently most interested in going into 
family medicine, pediatrics or women’s health and 
obstetrics. These specialties allow me to provide lon-
gitudinal care and build lasting relationships with my 
patients. Whatever specialty I end up choosing, I know 
I will be heavily involved with medical education and 
teaching. I am currently planning a two- week intro-
ductory course in the fall for the incoming class to 
ease the transition into medical school. From my past 
mission trips, I am also passionate about providing 
care to rural populations with low resources. To learn 
these skills, I will complete a scholarly concentration in 
global health and incorporate conversational Spanish 
as this skill is becoming necessary to treat our increas-
ing Spanish speaking population. More than anything, 
I wish to lead with humility, professionalism, and good 
communication to provide safe and efficient care for 
my future patients.
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emembering the Past; Forging New Paths for the Future 
captures the spirit of IOKDS. We are always receptive to 

change. Five years ago, IOKDS conducted a formal study of 
the future of the organization, by examining each program 
and completing many of the changes suggested. We are mov-
ing forward.

As we remember the past for the Native American /Indig-
enous Peoples Scholarship Program, we celebrate an illus-
trious, important program that spans a century of giving. 
From its inception, this program has been a central concern 
of the Order. In Article VII of the 1887 initial Constitution, 
we identified “Work among Indians” as one of the first com-
mittees of the Order.  Recent director, Mary Jane Macken-
zie, shared that in the beginning, the committee reported its 
progress to the Central Council each year. The Order’s com-
mittee structure changed in June 1932, and the work among 
Indians was turned over to the Central Council. Lida W. 
Chestnut, an accredited supervisor of Indians with the Civil 
Service, continued the outreach to Native People. Chestnut’s 
influence is unparalleled. Ultimately, she left an endowment 
to fund scholarships for Native American youth.

Chestnut’s example is just one of the accomplishments of our 
past. Many circles have had tangible projects to help tribal 
communities throughout the century. Now, our most essen-
tial help comes through our financial support of higher edu-
cation for Native Americans and First Nations students.

As we forge new paths for the future, the Native American/In-
digenous Peoples program encourages each branch, chapter, 
and circle to know about the Indigenous people in its state, 
region, or community. Each state we serve has Native Ameri-
can and/or First Nations communities. The 28 scholarship 
recipients we funded this year come from 19 different tribal 
communities. They include Comanche, Alaskan Tlingit-
Haida, Bois Fork Band of the Minnesota Chippewa, Upper 
Mattaponi, Cherokee, Chickasaw, Menominee and Bad River 
Band of Oneida Wisconsin, Micmac of the East Coast First 
Peoples Alliance, Nanticoke, Muskogee Creek, the Affiliated 
Tribes of Montana, Lumbee, Onondaga, Choctaw, Cheyenne 
River Sioux, Arikara of the Three Affiliated Tribes of North 
Dakota, Indigenous Native American-Mexico, Metis-Ontar-
io, and Walker River Paiute. To pay tribute to the resilience of 
native people, we can acknowledge that these communities 
exist among us. Each circle can study

the Land Acknowledgement process and invite a representa-
tive from the local Indigenous community to speak at a meet-
ing. Opening our minds and hearts will open opportunities 
to be more inclusive of diverse people in our midst.

Daryl Mifsud, the Learn and Discern Intern, Summer 
2022, investigated Diversity, Equity, and Inclusion for the Or-
der. Daryl offers these suggestions for becoming more sensi-
tive to Native and Indigenous people:

• Acknowledge National Native American Month in 
November.

• Respect Indigenous Peoples Day as an alternative to 
Columbus Day for those who prefer.

• Use the terms such as Native Americans, Indigenous 
people, and First Nations – even better, refer directly 
by their ethnic group/tribe’s name.  Always ask indi-
vidual preferences on how they would like to be ad-
dressed.

• Avoid generalization. There is no single Native Ameri-
can culture or language. There are hundreds of com-
munities, each with unique cultures, languages, foods, 
ceremonies, etc. 

• Use present tense and contemporary examples. Using 
the past tense reinforces the myth of the “Vanishing 
Indian.”  Indigenous peoples have present cultures 
that change over time. They are not relics of the past. 

• Refrain from using terminology and phrases that per-
petuate stereotypes.

• Spend time building actual relationships.
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 and Kids Alive International (KAI) have worked together for many years to provide scholarships to 
students in Zambia and Kenya. With this partnership, we are allowed to honor traditions and past endeavors 
while building a strong future for those who need it. Adapting with the times can sometimes be challenging but 
it also provides opportunities. The opportunity for growth in community and in Christ with partnerships can 
prove to be enlightening and successful. Working with KAI allows an outreach that otherwise would prove to be 
impossible. KAI provides the legwork that is needed to provide scholarships to students that live in remote areas, 
don’t have cell phones, or may not even have transportation.  Providing scholarships for students who don’t al-
ways have modern ways to communicate may not seem like forging a future, but many of these students wouldn’t 
have a future without these scholarships.

While I was reading through thank-you letters from the recent scholarship 
recipients, I noticed many of them stated how their education was going to al-
low them to help their own communities when they graduate and how excited 
they are to be able to give back. The letter from Florence Muthoni Kaguura, 
made me think of how big of an impact she will be able to make on the future 
while helping others.  Florence is excited to earn her degree in psychology to 
help the children in her community.  Florence stated, “My dream is becoming 
a reality.  The scholarship award gives me an opportunity to learn skills that 
will serve vulnerable children in Kids Alive Kenya as well as the community 
at large. I promise to work hard to give something back to the children. I will 
always be grateful to you.” Students who are that grateful and want to give 
back to their own communities in addition to the children are the future of 
this world. 

By honoring IOKDS and all it stands 
for in the past, present, and future, 
when you give donations for these 
scholarships, you are forging a future 
for this world and all our communi-
ties. 
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The IOKDS has been providing Student Ministry Scholarships for over 50 years. These scholarships are for grad-
uate students enrolled full time in a Master of Divinity program at an accredited college, university, or seminary. 
We believe in investing in the future leaders of the Christian Church. These scholarships are free of obligation on 
the part of the student, except to serve with dedication. Our vision is Caring for all God’s Children. We believe 
that higher education empowers young adults to move the world forward. To ease the financial burden of tuition, 
we award $1,000.00 scholarships.

The privilege of serving as Student Ministry Director for the International Order of The King’s Daughters and 
Sons has been very rewarding. The students are very impressive and willing to share their experiences during 
their studies. The new Student Ministry Director is Heather Pilkey. The manner of applying for the Student 
Ministry Scholarship will stay the same. You may email student-ministry-director@iokds.org to request an ap-
plication. The only change is the Director’s name. Applications may be requested beginning November 1, 2022, 
for the 2023-2024 term and returned by March 1, 2023 to be considered. As you know, these scholarships are 
renewable, if grades are maintained. It has been a real pleasure to serve as Student Ministry Director for the In-
ternational Order of The King’s Daughters and Sons.

It is truly a privilege to continue the important work of this Ministry. I am indebted to Norma for her help in 
easing me into this role – her optimism and patience have been a true blessing. I look forward to getting to know 
the students and I am grateful for the opportunity to offer support in this way.
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ummer 2022 marked the fourth year of our Learn & Discern intern-
ship program. Once again, our five interns provided over 1,000 hours 
of work for IOKDS. As declining membership numbers reduce volun-
teer time available, the interns’ work contributions are needed more to 
continue our service and operations. While honoring our past, the in-
terns also brought new ideas and technology skills to our organization. 

Simultaneously, IOKDS served these young adults with multiple op-
portunities at the Chautauqua Institution for their spiritual develop-
ment and their career experience. Special recognition goes to our IOK-
DS intern supervisors whose guidance was essential to the students’ 
successful internship completion: Cathy Duncan, New York; Dianne 
Foglesong, Indiana; Meredith Houghton, Kentucky; Louise Maynor, 
North Carolina; and Bruce McLelland, Ontario. 

Hannah Kamphuis studies at Eastern New Mexico University and 
served as the History Intern. She uncovered a wealth of information 
about IOKDS hymn writer Fanny Crosby and founding member, Mary 
Lou Dickinson. Hannah’s sensitivity and creativity honored all IOKDS 
members with her original poem on page 15 in this issue.

Daryl Mifsud was our first Diversity, Equity, and Inclusion intern. 
Coming from the Island of Malta, Daryl studies at Quaker-based Ear-
lham College in Richmond, Indiana. Daryl extended IOKDS’s reach 
by compiling a training and resource manual about Native/Indigenous 
Peoples and communities for circle and branch use. Working with Lou-
ise Maynor, Daryl wrote a land acknowledgment prompt for use by 
IOKDS headquarters in Chautauqua. Daryl recently became one of 10 
scholarship recipients as a Future Nobel Laureate attending this year’s 
Nobel ceremony.
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Emory Bradley’s home is in Pinehurst, North Carolina. However, she 
studies at Ohio’s Oberlin College. As the Faith & Hospitality Intern, 
Emory provided weekly chapel programs enhanced by her exception-
al soprano voice singing “Blessed Assurance,” developed self-guided 
meditations for IOKDS house guests, and established a data base of 
non-returning guests.

Danny Milkis was our Communications Intern who shared digital 
communications skills he learned at Muhlenberg College in Pennsyl-
vania. Besides posting 35 consecutive, daily Facebook, Instagram, and 
TikTok posts, Danny created animation and composed an original mu-
sical jingle for the social media posts using his own software. Special 
thanks go to our members in Texas, Canada, and Tennessee for sharing 
most posts with friends. Finally, Danny created a Learn & Discern re-
cruitment video posted on https://iokds.org/interns/. Note: the indus-
try value for this video is $1,000 per finished minute.

Nathan Cox just graduated from Central College in Pella, Iowa, and 
was our first Financial Analyst Intern. His goal was to determine if our 
Chautauqua Affordable Housing program was profitable. After compil-
ing detailed spreadsheets of financial expenditures and income, Nathan 
determined that with 63% occupancy in 2022, we realized a net profit 
of nearly $4,000. With 80% occupancy, we have the potential income of 
over $10,000. However, there is a long list of expensive repairs needed 
by our four properties to be considered.

Continued next page>>
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The 2022 group internship project focused on how best 
to increase young adult membership. Recruiting sug-
gestions included: one year free for Member-at-Large; 
regular, personalized emails; year-round paid social 
media/membership intern; and change the organiza-
tion’s trade name. Past scholarship recipients were 
considered the best target group for an alumni spot-
light on the website. Finally, they suggested the IOKDS 
Board of Directors host an annual alumni virtual event 
similar to those held by colleges for their alumni.

So how can the 2023 Learn & Discern interns best serve 
IOKDS? Ecclesiastes 3 teaches us there is a season and 
time for every purpose. As a nonprofit organization, 
what season is IOKDS in now? Due to the continu-
ing decline in our membership (a decline on average 
of 345 members per year for the last 20 years) and the 
uncertainty of what lies ahead, a unanimous vote sup-
ported the motion at our 2022 Annual Conference to 
develop a strategic plan to guide our order for the com-
ing years. Strategic planning requires objective facts 
when the time comes to refocus or re-purpose.

Our 2023 interns can help gather objective facts and 
figures of where we stand now that can be used by the 
Strategic Plan Committee, Board, branches and circles. 
They can assess real needs for members, leadership, 
finances, facility maintenance, staff support, and the 
communities we serve. In October, I will begin adver-
tising for the following Learn & Discern internships on 
the college/university Handshake website:

• Financial Analyst – forecast international long-
term operational viability

• History & Museum – honor faithfulness of gen-
erations of members and service

• Spiritual Life – grow our faith by binding mem-
bers in close harmony with each other and their 
communities

• Membership Campaign Manager – potentiate 
member renewals

• Diversity, Equity & Accessibility – create a wel-
coming culture of belonging for members and 
guests

• Communications – increase cross-channel 
communication engagement

A special thank you goes to our donors who make this 
program possible. Since IOKDS must compete with 
paid internships for students, our unpaid interns ap-
preciate your donations toward $1,000 IOKDS Learn 
& Discern scholarships that are awarded after success-
ful internship completion.
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  ince its founding in 1886, the International Order of the King’s 
Daughters and Sons has inspired poets and composers alike to be-
come inspired by the world and community around them to create 
new works of art in their chosen form of expression. The poet that 
seems to have taken the most inspiration from IOKDS also helped 
found it, as Mrs. Mary Lowe Dickinson wrote hundreds of poems 
relating to her life, her faith, and her experience as a member of 
IOKDS. Nature was her happy place, and a majority of her portfolio 
is in different natural settings throughout different seasons.

Mary Lowe Dickinson was well known for her participation in the 
women’s rights movement, her anti-war activism, and her awe-in-
spiring works of poetry and writing. She fought her whole life for 
equal pay for women in the workforce, and still found time to con-
tinue her philanthropic efforts with IOKDS as their secretary start-
ing in 1887. Her world changing ideas and spirit to inspire change 
was part of what made her so captivating not only to the other 
members of IOKDS, but the world as well.

Mrs. Dickinson’s poetry ranged across a variety of topics, from na-
ture and religion to mental health and being a woman. She wanted 
to share her true emotions and feelings with the world, even though 
topics of mental health struggles and the hardships of being a wom-
an were often taboo subjects that were rarely spoken of. Her willing-
ness to speak out and courage to say what she was thinking was part 
of what made her so captivating, and her writings so popular. Her 

courage to speak out didn’t stop at her writing, as she was very proactive in women’s rights movements like the Equal Wages 
Movement and anti-war efforts in a way to change the world around her for future generations, especially after her help in 
co-founding IOKDS and helping to decide what an organization founded by women and for women would mean not only 
in 1886, but for decades and centuries to come.
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  he King’s Daughters and Sons (IOKDS) wishes to ex-
press its deepest gratitude to the City of Ottawa, the 
Province of Ontario, and the Government of Canada 
for their support of this major project to construct the 
expansion of the original KDS building. Represented 
by Mayor Watson, Yasir Naqvi, and Joel Harden at our 
official launch.

Their collective assistance helped us to realize a long 
held IOKDS vision of providing an addition of 58 rent-
al apartments of affordable housing for seniors in the 
heart of Ottawa.

We hosted these government officials, dear friends, 
and guests to the launch celebration of the newly con-
structed KDS Village and welcome them to the com-
munity. An important date when we officially celebrate 
the launch of our new expansion, a mid-rise building 
of 6 storeys of attractive architecture, containing a total

of 58 rental units for seniors built to the highest envi-
ronmental and sustainability standards.

The visioning and planning of this project started in 
2014 with our development company CAHDCO. We 
started construction in July 2018. We completed the 
new build in December 2019 with the first tenants ar-
riving in January 2020.

This is one of many projects IOKDS Ontario Branch 
has pioneered over its 130-year history.

As a non-profit organization run by volunteers IOKDS 
has been operating continuously in Ottawa since the 
1890s. An early project in the 1900s was the Fresh Air 
Cottage at Britannia which provided summer holidays 
for underprivileged children, mothers and babies, and 
elderly women. 

Another was the KDS Young Women’s Guild, a home 
on Laurier Street uptown that enabled young working 
women achieve economic independence by allowing 
them to earn a living and live safely. 

IOKDS pioneered providing meals to people in need 
which is now known as Meals on Wheels.

The large-scale colorful murals in the lobby commem-
orate these early projects and our underlying commit-
ment to the social needs of the community.

Around 1960, IOKDS had a vision to build a substan-
tial apartment building “for seniors on modest means” 
and purchased a property. The outcome is the original 
KDS affordable home for seniors.
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It was the first in Ottawa, and in the Glebe-Dow’s Lake 
neighbourhood, to provide purpose-built affordable 
housing for seniors. In this respect, IOKDS were pio-
neers. 

No other affordable, senior-oriented housing has been 
constructed in this neighbourhood since IOKDS’ first 
project back in 1964, despite the growing number of 
seniors and the dire need for affordable housing in in-
ner urban neighbourhoods.

What are some of the key features of our new addition 
and its 58 units?

High affordability, energy efficiency and accessibility 
standards were a top priority for IOKDS when con-
structing the addition. 

All the new apartments are affordable: 38 are supplied 
at 70% of average market rent, while 20 units are at av-
erage market rent.

Our new building is green: remarkably it has attained 
the coveted Leadership in Energy and Environmental 
Design (LEED) Platinum designation, a green building 
certification program used worldwide.

Of the 58 units, our new building has 10 barrier-free 
suites. 16 units are adaptable to meet mobility needs 
to allow ageing in place. We have adaptable units de-
signed to easily transform into the barrier free mode, 
if needed.

We have beautiful indoor and outdoor amenity spaces.

The completion of this project continues our long-held 
commitment to keep senior citizens living in their own

homes within the community by providing affordable 
housing with needed supports in an attractive setting.

In this new building, IOKDS addresses the issue of age-
ing in place and facilitates independent living. We are 
locating seniors’ health support services on the lower 
ground floor.

KDS had the vision and inspiration to pioneer afford-
able housing for seniors needing an affordable place 
to live, setting in motion a rich history, tradition and 
legacy that continues to this day to inspire confidence 
throughout the IOKDS organization and beyond. 
These apartments are unparalleled in showing the val-
ue of investing in the non-for-profit housing sector.

We are now on the threshold of a new era at KDS vil-
lage. As well as affordable apartments we will be con-
tinuing to build a sense of community and develop-
ing a village atmosphere of kindness and volunteerism 
here at 567 Cambridge Street.

We would love to have you come to Ottawa to visit 
KDS Village. If that is not possible, we would encour-
age you to watch a video of the launch celebration and 
visit our website.

<<< www.youtu.be/LB7DqkkMEs4

www.kdsvillage.ca >>>
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      hautauqua Chapter faced 
the challenges of uncertain 
times and came forward 
with a strategy to support 

our beloved Chautauqua. Although we could not all be 
at Chautauqua due to travel restrictions, we virtually 
conferenced to lay the foundation for the future.

On April 20th, 2021, we had a virtual Zoom meeting 
with twenty-five members in attendance. We amended 
our bylaws to reflect that the Chapter is “dedicated to 
aid with expenses of the Order’s programs at Chau-
tauqua, to promote and publicize the Order at Chau-
tauqua, and to promote the Chautauqua Institution 
within the Order.” This change was well received and 
necessary to provide a focus for our fundraising. An 
election was held, and we welcomed Cecilia Piccini as 
the first Secretary / Treasurer of the Chapter.

In 2019 membership increased from 21 to 58 active 
members, in 2020 we had an outstanding 98 active 
members, and in 2021 we dropped in membership to 
79 active members. We will continue outreach to lapsed 
members. Funds continue to grow from a balance of 
$2,150 as of April 2019 to an accumulated $4,386

balance as of March 31, 2021. We thank Chris White 
for her management and reporting of the funds and 
membership. A full report of funds and membership 
numbers will be presented at the upcoming 2022 Con-
ference Chautauqua Chapter Meeting, on August 29, 
2022.

Chautauqua Chapter gave $500 each to the Learn & 
Discern Internship Program, Clergy Renewal Pro-
gram, Chautauqua Properties, Chautauqua Housing, 
New Horizons Program, and the IOKDS 100 Years at 
Chautauqua Celebration for a total of $3,000.

To grow awareness of the Chapter within the Order, 
we had an article published in the winter 2021 issue 
of the Silver Cross that highlighted our changes and 
accomplishments. In addition, an email was sent to all 
members encouraging their participation and joining 
a Chapter and the joint Chapter Renewal Form was in-
cluded.

I thank Karen Mutka, Vice President and Cecilia Pic-
cini, Secretary / Treasurer for their support and excel-
lent advice over the past year.

he Past and Present Branch Presidents’ Chapter was 
organized at the General Convention in Buffalo, NY 

in 1950. The object was the exchange of ideas at Con-
ventions (later Conferences) for the good and growth 
of the Order and to build for the future of The King’s 
Daughters and Sons.

In 2021, the bylaws were changed to extend Chapter 
membership to not only the past and present Branch 
Presidents, but also past and present International Of-
ficers.

Over the past 72 years, hundreds of Branch Presidents 
and International Officers have joined the Chapter 
and exchanged many ideas about membership, Branch 
projects, and other matters related to the benefit of the 
many aspects of The IOKDS. Coming face to face and 
discussing common concerns is a wonderful opportu-
nity for new and seasoned Branch Presidents. In addi-
tion, the chance to interact with former and present

International Officers extends the education of all 
Chapter members.

At this time, there are 45 members of the Chapter.

Besides paying the nominal membership fee of $5.00 
per year, many Chapter members make donations. In 
the past, donations have been directed to many funds 
such as the various Scholarship Departments, the Me-
morial Museum, and the Chautauqua Properties Fund. 
In 2021, funds were given to the Chautauqua Proper-
ties Fund to help purchase extra house cleaning sup-
plies which were needed due to Covid.

The Past and Present Branch Presidents’ Chapter of-
fers an opportunity for experienced leaders, as well as 
newly elected Branch Presidents and International Of-
ficers, to come together to support not only their re-
spective Branches, but also to extend their advocacy of 
the many projects of the Order.
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     s President of the Past Officers and Directors Chap-
ter of The King’s Daughters and Sons, I am happy to 
report that our currently paid membership is 39. We 
have a possible number of 60-65 eligible members, 
so 60% is not too bad. Letters of invitation to join the 
Chapter were sent to all who had not paid for 2022.

I have been in contact throughout the year to both the 
members of the Chapter and LMCCs who opted not to 
belong the Chapter. Contact is mostly through e-mail, 
but written information for some is through USPS. If 
the information is business  related that pertains only 
to the Chapter, that information is relayed only to the 
39 paid members.

When there is news that relates to all, I have forwarded 
information regarding health issues, special celebra-
tions, and the passing of five LMCCs since April 2021. 
We said goodbye to Sue Malone, Ramona McCallister, 
Joyce Stearns, Doris Lyons, and Thad Welch.

At the April 2021 meeting it was voted to expend part 
of $1,149 in the POD account that had accrued to this 
amount because there was no 2020 meeting due to 
COVID. The amount of $350 was to be used for the 
purpose of installing a bench at Bonnie Hall, and $500 
was to help with the cost of the Officers & Directors 
August 2021 Retreat. The funds were disbursed, leav-
ing a balance of $299 carried forward. This amount was 
added to funds received through 2021, for a 12/31/21 
balance of $914 in expendable funds to be distributed 
at the August 2022 Annual Conference.

Babs Lusk has asked to be replaced as POD Chapter 
Secretary/Treasurer, so at the upcoming meeting we 
will be voting to fill this position and on two minor 
Bylaw Amendments.

he previous meeting was held April 13, 2021. It was 
held as a virtual meeting. I do not have an account 

of how many were in attendance. At the time, it was re-
ported that we had 67 members. At last count, we have 
30 members. We need to get everyone encouraged to 
pay their dues.

In 2019, the chapter donated $500. To the Around the 
World Scholarships Program.

After meeting with Chris White, the balance as of 
12/31/21 was $3,923. The current balance, with dues 
and donations stands at $4,218.

Members who have received or directed an Interna-
tional Scholarship (Around the World, Chautauqua, 

Health Careers, New Horizons, New Horizons on The 
Road, Native American, and/or Student Ministry) are 
invited to join the Scholarship Chapter to support the 
International Scholarships of the Order.

We will be meeting at the 2022 Conference. Dues for 
2022 and 2023 will be welcomed. 
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ebecca Renfro, one of the newest members of the International 
Order of the King’s Daughters and Sons in Memphis delivering 

toys made by circles in Memphis to the Bartlett Animal Shelter. She 
delivered over 65 Toys for dogs and cats. The branch has taken this 
on as a side project. So many people include these fur babies as part 
of their families so why not reach out to them? We will continue 
with this project for all other shelters in need of toys!
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he way I view the world is influenced by my ex-
perience in the corporate sphere. I admit that my 

understanding may be limited by the small number of 
organizations I’ve been directly involved with, however 
I saw similarities in all of them. In fact, much of the 
business media is full of familiar stories of business 
practices that I recognize. So, when I think of how the 
IOKDS can honor the past and forge the future I draw 
upon these lessons.

Although there are thousands of lessons that we can 
learn from the business world that may apply to our 
Order. Allow me to focus on two examples that illus-
trate how different companies addressed a changing 
landscape. There are several factors that can change 
the landscapes. Geographic, demographic, economic, 
political, and legal, social and cultural, and technologi-
cal are factors that businesses monitor to gauge a shift 
in their business.

Lesson one is to control the shifting landscape. Do you 
remember those ads that touted you could hold one 
thousand songs in your pocket? Do you remember the 
revolution that was the iPod from Apple? I remember 
shopping for furniture that would hold the equipment 
to play my favorite music. Shelving units to house the 
many records, tapes and finally CDs of my favorite mu-
sical artists. I remember special shopping trips to Sam 
the Record Man for the latest release. How times have 
changed!

It is an understatement to say that Apple’s iPod tech no-
logy rocked the music world, pun intended. The iPod 
launched in October 2001, up until that date the height 
of portable music listening convenience was led by the 

Sony Walkman. In a few short years the iPod de-
throned the mighty Walkman and reigned for a rela-
tively short product lifecycle. What? Well, this lesson 
isn’t about the success of the iPod, it is about how 
Apple read the landscape and planned how the iPod 
would be replaced.

Seven years after the launch of the iPod, Apple brought 
to market another product that it already factored 
would replace the iPod. This is astonishing when you 
consider that the iPod had been Apples greatest suc-
cess until that date. What company plans to kill its 
most successful product? A smart one.

The iPhone was launched in 2008, and it was destined 
to replace the iPod. In fact, 2008 was the height of iPod 
sales. At the launch of the iPhone, it was not only be-
ing described as a revolutionary mobile phone, and a 
breakthrough internet communications device, it was 
also being hailed as a widescreen iPod. Apple could 
see the product would shift the portable music listen-
ing device landscape, so it took control of the shift to 
ensure the iPhone would replace the iPod. The rest as 
they say is history, the iPhone dethroned the iPod as 
Apple’s most successful product, and remains so to this 
date.

Lesson two is - don’t lose the lead. If I were to ask you 
to think of a car company that stands for the mass elec-
trification of the automobile, my guess would be that 
most people would say Tesla. And you are right, the 
consumer is always right. You see we rank products, 
brands in our mind based on key like product charac-
teristics. It is the way we have adapted to succeed in the 
world. Not just the world of commerce, but in the 
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natural world. Ranking things is a natural coping de-
vice for humans.

If I asked you the same question about a car company 
that stands for electrification twenty years ago how 
would your answer be different? Tesla didn’t exist. Who 
else was there? Toyota at this point was over half a dec-
ade into producing their popular and ground-breaking 
Prius. Hybrid was a new term in the automobile world, 
it defined the category of car that used both gas and 
electricity from a battery to accelerate. Toyota at that 
time, and for many years after that had a strong hold 
on the consumer’s mind on electrification (battery use) 
and efficiency. So, what happened?

It is easy to poke holes from a distance and with the 
benefit of hindsight, but what seems obvious is that 
there were two main issues. You see at the time, and 
to this date, Toyota was focused on replacing gasoline 
with hydrogen. They expended a lot of resources on 
developing the hydrogen powered car, and they have 
a few limited models on the road. However, there are 
many factors keeping these models from going main-
stream. The second main issue is that Toyota just wasn’t 
brave enough to see that a battery powered car might 
work in the market. Although battery powered mass-
produced cars have been on the market for the past ten 
years Toyota has not fought to keep their lead in that 
category.

As governments push to expand the use of electric 
propelled cars, Toyota has brought forward a plan to 
launch several models. Too little too late? Imagine 
where Toyota would be if management had been brave 
enough to commit part of its development to battery 

operated cars. It could still have maintained the mental 
lead it once owned. Experience has taught us that it is 
less costly to maintain the lead, rather than having to 
fight to get it back.

If I haven’t lost you yet, then you may be thinking, how 
do these examples apply to a charitable service organi-
zation? Businesses set and analyse key performance 
indicators (KPIs) of revenue, profit, market share, and 
share holder value. What are our KPIs? Membership? 
Number of scholarships awarded? Good reviews from 
guests at our affordable accommodations? The praise 
of our clergy week? The success of our interns upon 
graduation? Although a Christian service organization 
has different KPIs the tools to evaluate the health of 
the organization are the same and can be applied to 
our beloved order. It is important to have clear KPIs to 
determine if we are succeeding in our efforts.

What does this have to do with forging the IOKDS fu-
ture? We must stay aware of factors that impact our 
landscape, recognize when it is changing and adapt to 
those changes. We must not ignore the signs of change, 
but through careful consideration, prayerful contem-
plation, and respectful dialog, plan how we will drive 
the IOKDS to success. 
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y plan was to sit in the corner and observe the dis-
cussion, after all this wasn’t my meeting. this was 

a meeting for the Branch Presidents so they could ex-
change ideas. I had done my job of setting up the Zoom 
call, so I just sat and observed to make sure there were 
no technical glitches. Just being present allowed me an 
unplanned moment of learning.

The discussion was familiar to me, how do you get 
members involved. Not donating or fundraising, al-
though those a both very valued contributions to the 
Order. How do you get a member to take on a project 
and serve? It was a comment from a Branch President 
that caught my attention and lead me to explore her 
idea further. You see she explained how she would 
approach a project, let’s say a tea fundraiser. She ex-
plained rather than ask for volunteers to set-up a fun-
draiser she would break it down to tasks. She would 
breakdown the tea into specific tasks. That way volun-
teers will understand what is expected and they can 
feel more confident helping. She would need someone 
to shop for supplies- with a list of course, someone to 
make signs, someone to set the tables, someone to lay-
out the food, someone to make the tea and someone to 
greet guests as they arrive. Many hands, well you know 
the idiom.

Although her idea of breaking down a large project to 
manageable tasks was a familiar concept, it was a great 
reminder to me that as I serve the Order, I needed to 
be specific and provide manageable tasks for the mem-
bers that seek to help me achieve the communications 
goals. I was reminded of this lesson because I attended 
the IOKDS Annual Conference, and I was required to 
set-up the Zoom meeting. An unplanned moment of 
learning.

Learning isn’t the only gift from unplanned moments. 
As I entered the hotel lobby, I greeted friends that I had 
not seen in years. It was wonderful to see them in per-

son and catch-up on what was happening in our lives. 
We made plans to meet later so we could take care of 
some Order business. An unplanned meeting, that led 
to work for the Order.

As they left to get some rest and prepare for the even-
ing’s activities, I sat back in a lobby chair to watch the 
news on the television. Another member sat a few 
chairs to my right deep in her reading. After a few mo-
ments, looking up from the newspaper, she said she en-
joyed my report, I thanked her. She said that she would 
be happy to help me if I needed her help for my com-
munications projects. This was an unexpected offer of 
volunteering. A serendipitous offer that happened be-
cause of a chance meeting in the lobby, an unplanned 
moment.

I contend that these unplanned moments happen sev-
eral times a day at such meetings, and you never know 
how they will help to transform our work and serve the 
Order. To experience these unplanned moments, you 
must attend a meeting. It doesn’t have to be an Interna-
tional Conference, it can be a Circle meeting, a Branch 
convention, a virtual meeting, or any event related to 
the IOKDS. I think there is a bit of the Divine in these 
unplanned moments. 
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, she said looking at my 
shorts and golf shirt. It’s a good thing that she mentioned 
something because within an hour I was soaking wet and 
covered in dirt. Thankfully I had changed to work shorts 
and an old t-shirt. You see one of the tasks to care for our 
properties at Chautauqua is to clean the concrete walkways 
and walls with a power washer. Chautauqua gets particu-
larly moist, and the concrete can get stained. This was my 
first experience helping the Buildings Committee.

Not all tasks involve getting dirty, some jobs like laundry 
and covering furniture with drop cloths requires time and 
a little effort. All the work our members provide is appreci-
ated by the committee. A small group of dedicated members 
descend on Chautauqua, led by the Chautauqua Properties 
Director. To open or close the houses.

Following the 2022 International Conference a group of 
twelve members worked to close the houses after a success-
ful season. Successful because these houses hosted the 2022 
Interns, 2022 Clergy Week Pastors, and many visitors to 
Chautauqua Institution looking for affordable accommoda-
tions. This after two seasons of no use or partial use.

Closing the houses is sometimes described as the easier 
of the two events. However, in closing you want to make 
sure everything is done properly because these houses will 
be closed for approximately ten months with only Chris or 
Larisa to check-in on the homes during the off season. 
Signs need to be put away, patio furniture needs to be 
stored, fridges need to be cleared, appliances need to 
be unplugged and everything needs to be wiped down. 
Think of closing a cottage or cabin for the winter.

The camaraderie is the best part of helping with the 
open or close of these houses. Working, eating, and so-
cializing together is all part of the experience. You get 
to know each other on a much deeper basis and friend-
ships develop. I have formed many connections help-
ing the Building Committee. These are members that 
I have called on to help in other areas of the Order’s 
work, and they have given generously of their time.

The next best thing to the friends you make, is being 
at Chautauqua during the off season. The grounds are 
quiet, less crowded, and the weather is lovely. Opening 
is in June and closing is at the beginning of September, 
so the grounds 

are at their best. The bookstore is open, Bestor Plaza is 
peaceful and a walk around the grounds is a fantastic ex-
perience. You can take a closer look at some of the amazing 
homes or enjoy the lake not worrying about being late for 
a lecture. A well known “secret” is that during the close of 
the season the local ice cream stands need to offload their 
inventory, so a small ice cream can be quite large at this time 
of year. Yum!

One of my favorite activities is power washing the concrete, 
it is so satisfying to see all the winter’s dirt and grime being 
washed off. Like I said earlier you get soaked and dirty, but 
that is part of the fun. Since the region gets damp during the 
winter, it isn’t advisable to leave mattresses in a basement. 
So, in Bonnie Hall, the only house that has beds in the base-
ment, one of my favorite tasks is to carry the mattresses up 
to the living room and stacking them on the sofa. The pile 
of mattresses that is created reminds me of the fairy tale, The 
Princess and the Pea. I think of this as a job for The Closer, 
as stacking the mattresses is one of the last tasks, so we can 
still use the living room until the last day.

If you are looking for a way to help the Order and can get to 
Chautauqua, consider being an Opener or a Closer. Contact 
John Hilmer to see how you can help. There are many small 
tasks that need many hands to open and close the IOKDS 
houses. I would love to meet you there.
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  t is difficult to imagine a better way to spend a week 
than on an interesting and fun-filled bus tour with 
friends – some new friends and some past travel-
ling companions. Such was the case with the IOKDS 
Mount Rushmore, Black Hills, and Badlands tour from 
September 25th to October 1st. Mary Jane Mackenzie, 
IOKDS Fundraising Committee Chair arranged details 
with Country Travel Discoveries. Our group of thir-
teen included six from Virginia, four from Pennsylva-
nia, one from California, one from Tennessee, and one 
from Ontario, eight of whom are IOKDS members.

A welcome reception at the Rushmore Hotel in Rapid 
City, South Dakota on Sunday evening gave everyone 
an opportunity to be introduced to each other. Mon-
day, we visited Wall Drug which featured a complimen-
tary yummy donut and a whopping five cent cup of cof-
fee. At the next stop we fed peanuts to prairie dogs and 
then visited Prairie Homestead and Badlands National 
Park. Lunch at Cedar Park Lodge and then next door at 
the museum and visitor center provided a shopping ex-
perience and historical displays. Several overlook stops 
enticed lots of photo opportunities of

the magnificent Badlands: pronghorns, buffalo (bison), 
and a group picture.

On Tuesday we visited Bear Butte Gardens where a 
couple have dedicated their exceptional talents to or-
ganic gardening and farming in the Black Hills region. 
The owners prepared and served a special delicious 
lunch of food they had grown and raised.

Devils Tower, a spectacular formation that Native 
American People called Bear Lodge, is now famous in 
Steven Spielberg’s Close Encounters of the Third Kind. 
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Those who walked the over one-mile path around 
America’s First National Monument observed sacred 
prayer ribbons and three climbers scaling the steep 
rocks. At Diamond 7 Bar Ranch, a resident recalled her 
growing up and lifelong days working on her farming 
and hunting destination.

A group picture was taken at the Center of the Nation 
Monument at Belle Fourche, the geographical center 
of the USA. Mike Kitzmiller told humorous legends 
and stories of the rich and famous visiting and living 
in Deadwood. The Homestake Mine experience told 
of the conversion of the gold mining industry to the 
challenges of answering questions about the universe 
and our planet. Crazy Horse Memorial in the Black 
Hills National Forest presented a close-up view of this 
sculpted creation, a tribute to the Lakota leader and

hero. A visit to the museum and education and culture 
center was followed by lunch. An old fashion hayride 
at Custer State Park insured an exciting and musical 
ride, a chuck wagon feast, and a souvenir cowboy hat 
and bandana.

Early to bed, early to rise was necessary to experience 
the Custer State Park Buffalo Roundup where herds-
men on horseback and in trucks rounded up one thou-
sand three hundred American buffalo for branding and 
sorting in order to maintain a healthy and pure herd. 
Then we were off to see the magnificent Mount Rush-
more in daytime and then to experience the patriotic 
program at night with a lighting ceremony conducted 
by the National Park Service.

Our final stop was the Saturday morning tour of the 
Needles Highway in Custer State Park which pro-
vided fantastic views, squeezing through the eyes of 
the needles. Throughout the trip, our tour guide, Mi-
chelle Amich and bus driver, Ron Young were the best 
you could ask for, professional and caring, every step 
along the way.

I hope you will plan to come next year to enjoy a tour. 
This is a great way to have a holiday and at the same 
time support an IOKDS fundraising event. This trip 
raised $1,550 for IOKDS. Watch for 2023 information 
on the IOKDS website and The Silver Cross magazine.
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Between 2000 and 2022 the 1960 Chautauqua Scholarship Class has had five reunions at Chautauqua. Ten of our 
classmates have attended at least one of these reunions held over the years. We have stayed at Florence Hall some 
years and at Bonnie Hall other years. Having met when we were all in our late teens or early twenties, our con-
nections have spanned the time of completing our education, marrying, and raising our families (22 children), 
and now, retirement. We are a family of friends, and we love being together at Chautauqua. 

During our reunions we collected money for our food and some expenses, which Joyce Cote securely kept. We 
decided to use this money to pay for the reception during Celebration Week of IOKDS presence at Chautauqua, 
first planned for 2020 and then delayed until 2022. We donated the remaining funds to the Clergy Renewal Pro-
gram, the Learn and Discern Internship Program, and the Chautauqua Property Committee.

Reunion Attendees over the years are Judy Alger, New 
Hampshire; Dr. Frank Chou, Georgia; Joyce Cote, Con-
necticut; Roberta Feely, British Columbia; Jan Laude, 
Pennsylvania; Phoebe McLelland, Ontario; Joanne 
Mounger, Tennessee; Frances Price, Virginia; Dr. Mark 
Tong, Arizona; and Ann Wheeler, Tennessee. 
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uring the last 200 days, thousands of people have 
suffered from losses in Ukraine. Many of them have 

lost their loved ones, their homes, their belongings, 
their health and hopes. More than 14 million people 
have had to leave their homes. This war is affecting 
every aspect of life and is influencing individuals and 
communities. In such an insecure situation the Tran-
scarpathian Hungarian Reformed Church is trying to 
give a secure ground to those who were left alone with 
their sorrow, loneliness, and hopelessness. In their mis-
sions they serve their own members and host refugees 
from east Ukraine. These are not easy tasks consider-
ing the diminishing resources and manpower. God has 
always looked after His people and with this faith the 
church does its work with never ceasing strength. 

Each congregation in the Transcarpathian Hungarian 
Reformed Church District does its best to keep peo-
ple together and to console and assist them. All the 78 
pastors of the 106 congregations stayed at their par-
ishes serving and leading their folds in these uncertain 
times. My church in Dertsen is also trying to pull peo-
ple together and closer to God showing them His love. 
Most of the inhabitants here belong to the Reformed 
(Calvinist) denomination. Before the war two thou-
sand two hundred members belonged to the church 
(from the two thousand six hundred inhabitants) and 
three to four hundred people attended the Sunday ser-
vices regularly. Our congregation is quite large, and it 
does various missions.

Since 2002, the elderly people of the village have re-
ceived hot meals five times a week to their homes by 
the church kitchen. Now approximately eighty por-
tions are made each day, up from around sixty-five be-
fore the war. The kitchen is maintained by the church 
and from other donations.

In 2005, our pastor Miklosh Zhukovsky established 
the Voluntary Fire Brigade of the Reformed Church 
of Dertsen. It has thirty to forty missions a year with 
fifty-one voluntary firemen. As most of the men went 
abroad there are fifteen firemen who do the work now.

Since the start of the war the church has hosted families 
from eastern Ukraine.  There were some people com-
ing and going, but sixteen people stayed in the church 
buildings for six months and were fed by the church 
kitchen. Now as an energy crisis is threatening us, this 
task is getting harder in winter because the church is 
short of wood for heating.

We also have our regular services, Bible classes for 
adults, Bible study lessons for each school year, youth 
clubs and diakonia, Hungarian for visiting the elderly 
or people who are sick. We organize different programs 
for different ages throughout the year. 

I can say that our congregation is a tightly bonded com-
munity. We all experience God’s caring power through 
its work. All the members of it can feel they belong to 
somewhere and the refugees find a welcoming home 
among us. But the war has caused many changes in 
church life. Before we had to work hard and share 
tasks to reach children and adults. Now the workers 
need to work harder because there are more people 
who feel the shakiness of their future and their lives. 
There are more people who need to feel God’s caring 
love through the lives of His children.

There is no official data about the number of people 
who left their homes in Transcarpathia, but it seems 
that one third left. This means there are less people 
visiting services and other occasions, less people vol-
unteering to help with church programs, less people 
donating for charities. The financial background of 
the congregation is quite weak since the salaries of its 
workers are delayed for months and fifty per cent of the 
active churchgoers have left.

Last year two hundred school children went to Bible 
study lessons; this year there are one hundred-seventy 
since approximately thirty children were secured away 
from the village and started school abroad. In most 
families, men have left leaving women at home with 
children and grandparents. In some families, elderly 
people live alone. Families are broken and old people
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are lonely. We don’t know how many people will re-
turn. I think even they don’t know yet. But whatever 
happens we need to concentrate on what we have and 
not what we have lost. We must do our work now and 
live in the present. I think that people who stayed here 
did it because they have faith. Together with them I can 
say that we know we are not alone. We all believe what 
the Bible says in Jacob 1:12: “Blessed is a person who 
endures temptation, for when he has been approved, he 
will receive the crown of life which the Lord promised to 
those who love him.”

I believe these times are a big trial for every people. 
After seven months we started to reevaluate our lives 
and preferences. Most of the families experienced the 
absence of its members, some longer or some shorter. 
Now we all see the importance of the relationships and 
the time we spend with our family and friends. Eve-
rybody had to put his or her plans aside and be happy 
for what he or she has. In this modern society people 
were not afraid of anything. We thought that there was 
a political solution for every situation. But God warns 
us to: Fear the Lord your God, serve Him only. Deu-
teronomy 6:13. Now it has turned out that nothing is 
certain in this world. We can lose things that we have 
worked so hard for, by a new directive. We realized that 
what we believed to be ours, is not. But if we fear our 
God and trust in Him, we will experience that every-
thing is in His hands. He is the one who can save us in 
any circumstances. The solutions are not in the hands 
of politicians, but in His hands. He can rescue us, and 
He will do it, even though we don’t deserve it. But we 
know that He has already given us many things we 
haven’t deserved. And this is grace.

Half a year is not a long time, but when there are hard-
ships, it seems eternal. For now, the whole world wants 
peace. We have seen too much misery and loss. We 
all want it to be over. It has affected the whole world 
in one way or another. It has changed everybody’s life 
somehow. It impacts each of us wherever we are in this 
world.

We should see that God wanted it to happen with a 
reason. But will it reach its goal? We must ask ourselves 
the questions: Do I learn the lesson? Will I be wiser 
after it? Will I be more obedient, persistent, patient? 
Will I love Him more? He uses tough times to draw us 
closer to Him. In the lives of Christians, a trial helps 
to improve their personality and prepares them for big 
tasks.

This war is not the first and won’t be the last. There 
were harder times in history and our ancestors persist-
ed with hope. We must do the same and not cry over 
our wounds or just float with the events. We all need to 
be examples for others. We need to be His hands to lift 
others up, to give them help, to console them, to help 
to bear their burdens, to share His love. We all want to 
do it here in Transcarpathia and we hope that at the 
end we will be worthy of: These trials will show your 
faith is genuine. It is being tested as fire tests and purifies 
gold – though your faith is far more precious than mere 
gold. So, when your faith remains strong through many 
trials, it will bring you much praise and glory and honor 
on the day when Jesus Christ is revealed to the whole 
world. 1 Peter 1:7.
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ebruary 24, 2022 is a date we will never forget in 
Ukraine. Our lives have changed a lot since that in-

famous day. Our plans, hopes and future became ob-
scure. As with many other young families on that day, 
my husband and I took our sons into the car and left 
the country. We wanted our children to be at a safe 
place, so we went to Hungary to my husband`s aunt`s 
home. Crossing the border of a country when thou-
sands of other people want to leave at the same time 
was not easy. When we finally got to our destination, we 
needed several days to understand what was happen-
ing to us and couldn`t stop thinking about the family 
members and friends who remained behind. We were 
wondering if we would see them again. Unfortunately, 
the day we left was the last time we saw grandmother. 
After our initial shock we had to explain to our seven 

year old son what 
was happening. 
Can you imagine 
our two-years-old 
son’s confusion see-
ing his parents cry a 
lot?

Days and weeks 
passed and the situ-
ation about the war 
didn`t change. We 
didn`t want to look 
for a flat to rent and 
my husband didn`t 
look for a job as we 
wanted to go back

to Ukraine. Those weeks were very difficult as we lived 
day to day. Every day we hoped that something would 
change, and we would be able to make plans. Our older 
son needed to go to school, and we wanted to know 
where to continue our life. My husband Zsolt and I 
are both family-centered Christian people. We didn`t 
want to leave our parents, jobs, church, and commu-
nity we love behind. I teach Bible classes for older stu-
dents in the Reformed Church of our village. I also 
serve in the Sunday school, youth club, edit the church 
newspaper, and sometimes help with the adult Bible 
lessons. Zsolt has a well-equipped garage focused on 
repairing tires, that is a shared family business. He is a 
voluntary fireman in the Church Fire Brigade. We had 
a busy and thriving life in Transcarpathia (the most 
western region of Ukraine, bordering with Hungary) 
and we wanted it back.

After one month the schools started teaching online, 
so our son could attend school. I also started my Bible 
lessons online with 
my teenage classes. 
I thought the chil-
dren need someone 
to talk to as they
were either locked
down at home or
somewhere unknown 
in the world. I didn`t 
follow the curriculum 
but just talked and listened 
to them. I was broken but our 
Mighty God has showed the way 
for me. Our sons and my teenage
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students needed me. They all needed to know that what-
ever happens in this world we are safe in the Lord`s 
hands. While sharing devotionals with them and pray-
ing together I was strengthened, too. At that time, I un-
derstood that we needed to go back to Ukraine as this 
is the place where He needs us to be.

At the beginning of May I came back to Ukraine with 
our two sons. My husband had to stay in Hungary as 
it is restricted for men to leave the country in time of 
war. Men should voluntarily go and get registered to 
the army and if they don`t do it voluntarily then they 
could get a written invitation at any time and any place. 
Those who refuse to honor these invitations are taken 
to court. Family men don`t want to fight and risk be-
ing killed so they escaped abroad, or they are hiding at 
home. We don`t want Zsolt to be taken away from us 
so he looked for a job in Hungary and he is waiting for 
the war to be over so he can come home to us. In this 
way our family is separated. The tragic irony is before 
the war no matter what our limited financial situation 
was, we never wanted to give up our family unity for 
going to work abroad. He never wanted to miss a day 
from his sons’ lives. But this time he must. It is very 
hard for him to accept the absence of his family and 
because of the distance we can have brief visits with 
him every two months.

It has been peaceful so far in this western part of the 
country, but life is very different. We live our every-
day lives but not in the old way. Prices of goods have 
risen. Some basic food is missing from the shelves of 
the shops. Public transport is not working well. Men 
are hiding at home, and they don`t dare to go any-
where. Petrol is not available at the stations. Salaries 
are blocked. We are used to the air raid alerts and 

somehow, we became indifferent to them.

The village was inhabited by two thousand five hun-
dred people before and now two-thirds of them have 
left. When I walk in the streets, I don`t see many young 

people. Several of those who went away won`t come 
back again. They have started a new life in another 
country. When I look around in the church, I am heart 
broken. Teachers both from the school and from the 
church are leaving and many of our friends have al-
ready left. Life has never been easy, and it will be the 
same everywhere we go. But I don`t judge those who 
go. I know they do it for their own families.

I am thankful to God for giving me a bigger family 
– the brothers and sisters in Jesus Christ. Besides my 
own sons I have many other children to look after, they 
are the children of our church community. I am happy 
for the tasks I get from Him and to see His blessings. 
One of these blessings is that sixteen teenagers of my 
class became members of our church this year. They 
made a vow of being loyal members of it. Despite the 
migration, there were seventy children in the Summer 
Bible Camp who could learn about God and could 
praise Him for being a caring God. 

The Hungarian Reformed Church declared 2022 the 
year of gratitude. In January we could not know what 
awaited us, but God knew it. He asked us to be more 
grateful this year than ever before. We might ask the 
question, “For what should we say thanks in the mid-
dle of a war?” I think He is teaching us through these 
hardships. He shows us how many good things we re-
ceive from Him that we usually take for granted. In 
these times we see what we can lose. So, we have a lot 
of things to be grateful for – our lives, homes, our fami-
lies, and friends. We are happy that He still wants us 
to learn and to improve. He says He still has plans for 
us and with us.  In times of sorrow and hopelessness 
He keeps reminding me with the verses from Jeremiah 
29:11 -For I know the plans I have for you, - declares the 
Lord, plans to prosper you and not to harm you, plans to 
give you hope and a future.

This is a promise I believe in with all my heart, a prom-
ise that helps me to keep going for my whole big family.
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